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Welcome Everyone!!!
T h a n k yo u  fo r  a tte n d in g  we b in a r , th is  is  d e s ig n e d  to  b e  in fo r m a tive  
a n d  in te r a c tive , s o  p le a s e  fe e l fr e e  to  a s k  q u e s tio n s  a s  we  g o  o r  s h a r e  
in fo r m a tio n  yo u  fe e l is  im p o r ta n t to  th e  d is c u s s io n .
Housekeeping
● Ple a s e  m u te  yo u r  c h a t (o p tio n  s h o u ld  b e  lo we r  le ft in  Z o o m ) DO N ’T  

F O RG E T  T O  U N M U T E  WH E N  T AL K IN G !
● If  yo u  h a ve  a  q u e s tio n s , p le a s e  u s e  th e  r a is e  yo u r  h a n d  fe a tu r e  if 

a va ila b le  (th o s e  o n  th e  p h o n e  will n o t h a ve  th is  o p tio n )
● Ple a s e  fe e l fr e e  to  p o s t yo u r  c o m m e n ts  in  th e  C h a t th r e a d , we  will 

tr y a n d  r e s p o n d  to  th o s e  a s  we  g o
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Important: Don’t Blame the Messenger 
T h e in fo r m a tio n c o n ta in e d in th is p r e s e n ta tio n is n e w a n d e ve r
c h a n g in g . I h a ve d o n e m y b e s t to b a s e it o n th e m o s t r e c e n t
in fo r m a tio n . T h e in fo r m a tio n we h a ve d is c u s s e d to d a y, c o u ld a n d
m a y b e d iffe r e n t to m o r r o w!!

Wh ile I h a ve d o n e m y b e s t to p r o vid e c o m p le te a n d a c c u r a te
in fo r m a tio n , it is h ig h ly r e c o m m e n d e d yo u c o n s u lt with yo u r o wn ta x
a n d o th e r b u s in e s s a d vis o r s . If yo u d o n ’t h a ve o n e , o u r c o n ta c t
in fo r m a tio n is a t th e e n d o f th e m a te r ia ls .
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Updates: Better late than never
FAQ 46 - Certification Safe Harbor (May 13, 2020)
● All B o r r o we r s  r e q u ir e d  to  c e r tify in  g o o d  fa ith  th a t “[c ]c u r r e n t 

e c o n o m ic  u n c e r ta in ty m a ke s  th is  lo a n  r e q u e s t n e c e s s a r y to  
s u p p o r t o n g o in g  o p e r a tio n s  o f th e  Ap p lic a n t.”

● L o a n s  u n d e r  $2 M illio n  a u to m a tic a lly d e e m e d  to  h a ve  m a d e  th e  
c e r tific a tio n

Interim Final Rule on Loan Increases (May 13, 2020)
● Allows for partnership to ask for an increase if original loan 

application did not include partners income
Loan Application Form (May 15, 2020)
● FINALLY - Guidance on forgiveness –Or NOT!!!



Forgiveness: The Application
11 page, including 4 forms and instructions
● PPP L o a n  F o r g ive n e s s  C a lc u la tio n  fo r m  - Re q u ir e d

○ M a in  Ap p lic a tio n  - S u m m a r iz e s  in fo r m a tio n  
○ In c lu d e s  C e r tific a tio n s

● PPP S c h e d u le  A - Re q u ir e d
○ Pa yr o ll c o s ts
○ In c lu d e s  Re d u c tio n s  fo r  wa g e s  a n d  F T E ’s

● PPP S c h e d u le  A Wo r ks h e e t - N o t r e q u ir e d  to  s u b m it
○ T a b le  1 - E m p lo ye e s  u n d e r  100K
○ T a b le  2 - L is t e m p lo ye e s  o ve r  100K

● B o r r o we r  De m o g r a p h ic  In fo r m a tio n  F o r m  (O p tio n a l)



Forgiveness: What is it?
The Lessor of the following calculations
● Ad ju s te d  Ac tu a l C o s ts

○ Pa yr o ll C o s ts  le s s  S a la r y/ Wa g e  Re d u c tio n
○ N o n p a yr o ll C o s ts  (M o r tg a g e  In te r e s t, Re n t, &  U tilitie s )
○ Ab o ve  a d ju s te d  fo r  F T E

● PPP L o a n  Am o u n t
● Pa yr o ll C o s ts  75 % Re q u ir e m e n t

○ Divid e  to ta l p a yr o ll c o s ts  (B e fo r e  Ad ju s tm e n ts ) b y .75
○ E xa m p le : a  b o r r o we r  h a s  $5 0,000 in  p a yr o ll c o s ts , th e  m a xim u m  fo r g ive n e s s  is  

$66,667 ($5 0,000 /  .75 )



Covered Periods: 8 Weeks (56 -d a ys )

Covered Period (CP) - F ir s t d a y is  th e  s a m e  d a y th e  PPP L o a n  is  
d is b u r s e d

Alternative Payroll Covered Period (APCP) - B e g in s  th e  o n  th e  fir s t d a y 
o f th e ir  fir s t p a y p e r io d  fo llo win g  th e ir  PPP d is tr ib u tio n  d a te
● E le c tio n  a va ila b le  to  b iwe e kly o r  m o r e  fr e q u e n t p a yr o ll s c h e d u le s
● E xa m p le

○ F u n d s  r e c e ive d  o n  M o n d a y 4 / 20/ 2020
○ N e xt p a y p e r io d  b e g in s  S u n d a y 4 / 26/ 2020
○ Alte r n a tive  Pa yr o ll C o ve r e d  Pe r io d : 4 / 26/ 2020 th r u  6/ 20/ 2020

● M u s t u s e  th is  p e r io d  th r o u g h o u t fo r  p a yr o ll 



Forgiveness: Eligible Payroll Costs
Incurred and Paid
● E ith e r  th e  8-we e k C o ve r e d  (C P) o r  Alte r n a tive  Pa yr o ll (APC P)
● C o n s id e r e d  Pa id  wh e n  d is tr ib u te d  o r  AC H  o r ig in a te d
● C o n s id e r e d  in c u r r e d  o n  th e  d a y p a y is  e a r n e d
● Treasury Bonus: Pa yr o ll c o s ts  in c u r r e d  b u t n o t p a id  d u r in g  th e  

la s t p a y o f th e  C P o r  APC P a r e  e lig ib le  fo r  fo r g ive n e s s  if  p a id  o n  o r  
b e fo r e  th e  n e xt r e g u la r  p a yr o ll d a te .

● C a s h  c o m p e n s a tio n  n o t to  e xc e e d  $100,000 o r  $15 ,385  p e r  
e m p lo ye e  fo r  th e  8-we e k p e r io d

● N o n  c a s h  p a yr o ll c o s ts  in c lu d e s  p a ym e n ts  fo r
h e a lth  in s u r a n c e , r e tir e m e n t a n d  u n e m p lo ym e n t 



Forgiveness: Eligible Nonpayroll Costs
Timing:
● Pa id  (Instructions removed incurred) during the covered period, or 
● Incurred during the covered period and paid on or before the 

next regular billing date - Treasury Bonus: Even after the covered 
period

Costs - had to exist prior to February 15, 2020:
● Interest in business mortgage interest (no prepayments)
● Business rent or lease payments on real or personal property
● Business utilities - electricity, gas, water, transportation, 

telephone or internet access



Forgiveness: Owner Compensation
● S e p a r a te d  fr o m  o th e r  e m p lo ye e  c o m p e n s a tio n
● N o t in c lu d e d  in  r e d u c tio n s  fo r  F T E   o r  S a la r y
● In c lu d e s : O wn e r -E m p lo ye e s , S e lf-E m p lo ye d  In d ivid u a l o r  G e n e r a l 

Pa r tn e r s
● C a s h  C o m p e n s a tio n  L im ite d  to  lo we r  o f:

○ $15 ,385  (e ig h t we e k-e q u iva le n t o f $100,000) p e r  in d ivid u a l, o r
○ th e  e ig h t we e k-e q u iva le n t o f th e ir  a p p lic a b le  2019 c o m p e n s a tio n

● Re q u ir e d  c e r tific a tio n  o n  a p p lic a tio n
○ Do lla r  a m o u n t fo r  wh ic h  fo r g ive n e s s  is  r e q u e s te d  d o e s  n o t e xc e e d  e ig h t we e ks ’ 

wo r th  o f 2019 c o m p e n s a tio n  fo r  a n y o wn e r -e m p lo ye e  o r  s e lf-e m p lo ye d  
in d ivid u a l / g e n e r a l p a r tn e r , c a p p e d  a t $15 ,385  p e r  in d ivid u a l



Salary/Hourly Wage Reduction
Employee salary or hourly wages was no less 75% of 1st quarter 2020
● Ave r a g e  An n u a l S a la r y o r  H o u r ly Wa g e s  (h o u r ly r a te )
● O n ly e m p lo ye e s  wh o  h a d  le s s  th a n  $100,000 in  2019 o r  n o t 

e m p lo ye d  in  2019
● O wn e r -E m p lo ye e s  a r e  n o t in c lu d e d
● O n ly c o m p a r e  e m p lo ye e s  p a id  d u r in g  C o ve r e d  Pe r io d  o r  

Alte r n a tive  Pa yr o ll C o ve r e d  Pe r io d
○ E xa m p le , e m p lo ye e  p a id  Q 1, b u t wa s  n o t p a id  d u r in g  C P o r  APC P wo u ld  n o t b e  

u s e d  in  c a lc u la tio n  - b u t wo u ld  s till b e  p a r t o f F T E  c a lc  

● Do lla r  fo r  d o lla r  r e d u c tio n  o f fo r g ive n e s s  a m o u n t
● H a ve  to  d o  c a lc u la tio n  fo r  e a c h  e m p lo ye e



Salary/Hourly Wage Reduction
For each employee paid during the CP or APCP do the following:
● S te p  1. De te r m in e  if p a y wa s  r e d u c e d  m o r e  th a n  25 %

○ C o m p a r e  a ve r a g e  a n n u a l s a la r y o r  h o u r ly wa g e s  d u r in g  C P o r  APC P

● S te p  2. De te r m in e  if th e  S a la r y/ H o u r ly wa g e  r e d u c tio n  s a fe  h a r b o r  
is  m e t
○ H a ve  to  h a ve  r e d u c tio n  o f S a la r y/ H o u r ly Wa g e  fo r  p e r io d  2/ 15 / 2020 to  

4 / 26/ 2020
○ C o m p a r e  Ave r a g e  An n u a l S a la r y/ H o u r ly Wa g e  a t 2/ 15 / 2020 to  6/ 30/ 2020

● S te p  3. De te r m in e  th e  S a la r y/ H o u r ly Wa g e  Re d u c tio n
○ H o u r ly Wa g e  - r e d u c tio n  o f m o r e  th a n  25 % is  m u ltip lie d  b y we e kly a ve r a g e  

h o u r s  p a id  d u r in g  Q 1 2020 tim e  8 we e ks
○ S a la r y Wa g e  - r e d u c tio n  o f m o r e  th a n  25 % m u ltip lie d  b y 8 a n d  d ivid e d  b y 5 2



Salary/Hourly Wage Reduction: E xa m p le

Employee A Employee B Employee C Employee D

S te p  1. De te r m in e  if p a y wa s  r e d u c e d   m o r e  th a n  25 %

a. .Average annual salary or hourly wage during 
CP or APCP $18.00/hr $10.00/hr $31,200 $31,200

b. Average annual salay or hourly wage 
between 1/1/20 and 3/31/20 $20.00/hr $20.00/hr $52,000 $52,000

c. Divide 1.a by 1.b. 90.00% 50.00% 60.00% 60.00%

If 1.c. is 75% or greater, stop, you have no 
Salary/Hourly wage reduction, else go to step 2

Employee Paid 
More than 75%  -

STOP

Less than 75% -
Got to Step 2

Less than 75% -
Got to Step 2

Less than 75% -
Got to Step 2



Salary/Hourly Wage Reduction: E xa m p le

Employee A Employee B Employee C Employee D

S te p  2. De te r m in e  if  th e  S a la r y/ H o u r ly Wa g e  Re d u c tio n  S a fe  H a r b o r  is  m e t

a. Annual salary or hourly wage as of 2/15/2020 $20.00/hr $31,200 $52,000

b. Average annual salary or hourly wage 
between 2/15/2020 and 4/26/2020 $10.00/hr $31,200 $0.

Compare line 2.b. to 2.a. If 2.b. Is less than 
continue to step 2.c..  If not, move to step 3

Layoff Period 
Reduction 

Proceed to Step 
2.C

No Reduction -
Safe Harbor Not 

Available

Layoff Period 
Reduction 

Proceed to Step 
2.C

c. Average annual salary or hourly wage as of 
6/30/2020 $10.00/hr N/A $52,000

Compare 2.c. to 2.a., if equal or greater safe 
harbor has been met, stop, else go to step 3

Safe harbor Fail -
Go to Step 3

Safe harbor Fail -
Go to Step 3

Safe Harbor Met -
STOP



Salary/Hourly Wage Reduction: E xa m p le

Employee A Employee B Employee C Employee D

S te p  3. De te r m in e  th e  S a la r y/ H o u r ly Wa g e  Re d u c tio n

a. Multiply line 1.b. by .75 $15.00 $39,000

b. Subtract the amount entered in 1.a. from 3.a $5.00 $7,800

c. Hourly - Avg hours worked per week from 
1/1/2020 to 3/31/2020 40.00 N/A

d. Hourly - Reduction Amount
3.b. X 3.c. X 8 Weeks $1,600 N/A

e. Salaried - Reduction Amount
3.b. X 8 weeks / 52 weeks N/A $1,200



Full -T im e  E q u iva le n c y (F T E ): Wh a t is  it

The calculation, FINALLY
● Ave r a g e  n u m b e r  o f h o u r s  wo r ke d  p e r  we e k
● Divid e d  b y 4 0, r o u n d  to  th e  n e a r e s t 10th
● M a xim u m  c a p p e d  a t 1.0
● E xa m p le s

○ E m p lo ye e  wo r ks  300 h o u r s  fo r  8 we e k p e r io d : 300/ 8=37.5  /  4 0 = .9375  o r  .90 F T E
○ E m p lo ye e  wo r ks  4 00 h o u r s  fo r  8 we e k p e r io d : 4 00/ 8=5 0 /  4 0 = 1.25  m a x o f 1.0

● S im p lifie d  M e th o d
○ E le c tio n  o f b o r r o we r
○ As s ig n  e ith e r  1.0 to  th o s e  wh o  wo r k  o ve r  4 0 h o u r s  p e r  we e k, a n d
○ 0.5 0 to  th o s e  th a t wo r k  fe we r

● Wh a te ve r  m e th o d , m u s t u s e  th r o u g h o u t 



Full -T im e  E q u iva le n c y (F T E ): Re d u c tio n

L o a n  fo r g ive n e s s  is  r e d u c e d  b y if th e  b o r r o we r s  we e kly F T E  d u r in g  
th e  C P (o r  APC P) wa s  le s s  th a n  th e  B o r r o we r ’s  c h o s e n  r e fe r e n c e  p e r io d

Reference periods:
● M o s t e m p lo ye r s  c a n  e le c t e ith e r  th e  p e r io d  o f

○ F e b r u a r y 15 , 2019 to  J u n e  30, 2019 o r
○ J a n u a r y 1, 2020 to  F e b r u a r y 29, 2020

● S e a s o n a l e m p lo ye r s :
○ E ith e r  p r e c e d in g  p e r io d s  o r
○ A c o n s e c u tive  twe lve -we e k p e r io d  b e twe e n  M a y 1, 2019 a n d  S e p te m b e r  15 , 2019

● F o r  e a c h  e m p lo ye e , fo llo w th e  s a m e  m e th o d



Full -T im e  E q u iva le n c y (F T E ): Re d u c tio n

FTE Reduction Exceptions:
● G o o d -fa ith  wr itte n  o ffe r  to  r e h ir e  a n  e m p lo ye e  d u r in g  th e  CP or 

APCP wh ic h  wa s  r e je c te d  b y th e  e m p lo ye e
● An y e m p lo ye e  wh o  d u r in g  th e  CP or APCP wa s :

○ F ir e d  fo r  c a u s e
○ V o lu n ta r ily r e s ig n e d
○ V o lu n ta r ily r e q u e s te d  a n d  r e c e ive d  a  r e d u c tio n  in  th e ir  h o u r s

● O n ly a va ila b le  if  th e  p o s itio n  wa s  n o t file d  b y a  n e w e m p lo ye e
● Do e s  n o t r e d u c e  th e  b o r r o we r s  lo a n  fo r g ive n e s s

Observation: There is no exception for reduction that
occurred prior to the CP or APCP



Full -T im e  E q u iva le n c y (F T E ): Re d u c tio n

FTE Reduction Safe Harbor
T h e  b o r r o we r  is  e xe m p t fr o m  r e d u c tio n  if b o th  o f th e  fo llo win g :
● T h e  b o r r o we r  r e d u c e d  its  F T E  e m p lo ye e  le ve ls  b e twe e n  F e b r u a r y 

15 , 2020 a n d  Ap r il 26, 2020, a n d
● F T E  e m p lo ye e  le ve ls  we r e  r e s to r e d  n o  la te r  th a n  J u n e  30, 2020 to  

th e  s a m e  F T E  le ve l fo r  th e  p a y p e r io d  th a t in c lu d e d  F e b r u a r y 15 , 
2020.

Clear as mud!!!! - Let's do some examples



Full -T im e  E q u iva le n c y (F T E ): E X AM PL E S

Example A Example B Example C Example D

1. FTE for Reference Period 8 8 1 1

2. FTE 2/15/20 to 4/26/2020 0 8 0 .50

3. FTE for Period including 2/15/2020 8 8 1 1

4. FTE Covered Period 5 6 0 .50

5. FTE at 6/30/2020 8 8 0 1

FTE Reduction Quotient(line 4 / line 1) or 1 if 
safe harbor
Would Multiple Forgiveness Amount by this 
line to determine potential forgiveness

1.0
Eligible for Safe 

Harbor and 
Restored by 

6/30

.75
Not eligible for 
Safe Harbor 
(no reduction 

in line 2

0.00
Not eligible for 
Safe Harbor 

did not restore 
by 6/30

1.0
Safe Harbor, 
restore FTE 

by 6/30



Practical Considerations: Now What?
● Yo u  h a ve  to  s u b m it a p p lic a tio n  fo r  fo r g ive n e s s  to  yo u r  b a n k
● B a n k h a s  60 d a ys  to  r e n d e r  a  d e c is io n
● Do  N O T  r e ly o n  yo u r  b a n k to  c a tc h  e r r o r s  o r  m is ta ke s
● Pr o vid e  a s  m u c h  d o c u m e n ta tio n  a s  yo u  c a n

○ (f) PRO H IB IT IO N  O N  F O RG IV E N E S S  WIT H O U T  DO C U M E N T AT IO N
■ N o  e lig ib le  r e c ip ie n t s h a ll r e c e ive  fo r g ive n e s s  u n d e r  th is  s e c tio n  

with o u t s u b m ittin g  to  th e  le n d e r  th a t is  s e r vic in g  th e  c o ve r e d  
lo a n  th e  d o c u m e n ta tio n  r e q u ir e d  u n d e r  s u b s e c tio n  (e )

○ Pla in  E n g lis h  - NO DOCUMENTATION - NO FORGIVENESS



Documentation: Devil is in the Details
REQUIRED:
Payroll: Do c u m e n ta tio n  ve r ifyin g  th e  e lig ib le  c a s h  c o m p e n s a tio n  a n d  n o n -c a s h  b e n e fit p a ym e n ts  fr o m  
th e  C o ve r e d  Pe r io d  o r  th e  Alte r n a tive  Pa yr o ll C o ve r e d  Pe r io d  c o n s is tin g  o f e a c h  o f th e  fo llo win g :

a. Bank account statements o r  third -party payroll service provider reports d o c u m e n tin g  th e  
a m o u n t o f c a s h  c o m p e n s a tio n  p a id  to  e m p lo ye e s .
b . Tax forms (o r  e q u iva le n t th ir d -p a r ty p a yr o ll s e r vic e  p r o vid e r  r e p o r ts ) fo r  th e  p e r io d s  th a t 
o ve r la p  with  th e  C o ve r e d  Pe r io d  o r  th e  Alte r n a tive  Pa yr o ll C o ve r e d  Pe r io d :

i. Pa yr o ll ta x filin g s  r e p o r te d , o r  th a t will b e  r e p o r te d , to  th e  IRS  (typ ic a lly, F o r m  94 1); a n d
ii. S ta te  q u a r te r ly b u s in e s s  a n d  in d ivid u a l e m p lo ye e  wa g e  r e p o r tin g  a n d  u n e m p lo ym e n t 
in s u r a n c e  ta x filin g s  r e p o r te d , o r  th a t will b e  r e p o r te d , to  th e  r e le va n t s ta te .

c. Payment receipts, cancelled checks, or account statements d o c u m e n tin g  th e  a m o u n t o f a n y 
e m p lo ye r  c o n tr ib u tio n s  to  e m p lo ye e  h e a lth  in s u r a n c e  a n d  r e tir e m e n t p la n s  th a t th e  B o r r o we r  
in c lu d e d  in  th e  fo r g ive n e s s  a m o u n t (PPP S c h e d u le  A,lin e s  (6) a n d  (7)).



Documentation: Devil is in the Details
REQUIRED
FTE: Do c u m e n ta tio n  s h o win g  (a t th e  e le c tio n  o f th e  B o r r o we r ):

a. th e  a ve r a g e  n u m b e r  o f F T E  e m p lo ye e s  o n  p a yr o ll p e r  m o n th  e m p lo ye d  b y th e  B o r r o we r  b e twe e n  
F e b r u a r y 15 , 2019 a n d  J u n e  30, 2019;
b. th e  a ve r a g e  n u m b e r  o f F T E  e m p lo ye e s  o n  p a yr o ll p e r  m o n th  e m p lo ye d  b y th e  B o r r o we r  b e twe e n  
J a n u a r y 1, 2020 a n d  F e b r u a r y 29, 2020; o r
c. in  th e  c a s e  o f a  s e a s o n a l e m p lo ye r , th e  a ve r a g e  n u m b e r  o f F T E  e m p lo ye e s  o n  p a yr o ll p e r  m o n th  
e m p lo ye d  b y th e  B o r r o we r  b e twe e n  F e b r u a r y 15 , 2019 a n d  J u n e  30, 2019; b e twe e n  J a n u a r y 1, 2020 
a n d  F e b r u a r y 29, 2020; o r  a n y c o n s e c u tive  twe lve  we e k p e r io d  b e twe e n  M a y 1, 2019 a n d  S e p te m b e r  
15 , 2019.

T h e  s e le c te d  tim e  p e r io d  m u s t b e  th e  s a m e  tim e  p e r io d  s e le c te d  fo r  p u r p o s e s  o f c o m p le tin g  PPP 
S c h e d u le  A, lin e  11. Do c u m e n ts  m a y in c lu d e  p a yr o ll ta x filin g s  r e p o r te d , o r  th a t will b e  r e p o r te d , to  th e  IRS  
(typ ic a lly, F o r m  94 1) a n d  s ta te  q u a r te r ly b u s in e s s  a n d  in d ivid u a l e m p lo ye e  wa g e  r e p o r tin g  a n d  
u n e m p lo ym e n t in s u r a n c e  ta x filin g s  r e p o r te d , o r  th a t will b e  r e p o r te d , to  th e  r e le va n t s ta te .
Documents submitted may cover periods longer than the specific time period.



Documentation: Devil is in the Details
REQUIRED
N o n p a yr o ll: Do c u m e n ta tio n  ve r ifyin g  e xis te n c e  o f th e  o b lig a tio n s / s e r vic e s  p r io r  to  F e b r u a r y 15 , 2020 a n d  
e lig ib le  p a ym e n ts  fr o m  th e  C o ve r e d  Pe r io d .

a. Business mortgage interest payments: C o p y o f le n d e r  a m o r tiz a tio n  s c h e d u le  a n d  r e c e ip ts  o r  
c a n c e lle d  c h e c ks  ve r ifyin g  e lig ib le  p a ym e n ts  fr o m  th e  C o ve r e d  Pe r io d ; o r  le n d e r  a c c o u n t 
s ta te m e n ts  fr o m  F e b r u a r y 2020 a n d  th e  m o n th s  o f th e  C o ve r e d  Pe r io d  th r o u g h  o n e  m o n th  a fte r  
th e  e n d  o f th e  C o ve r e d  Pe r io d  ve r ifyin g  in te r e s t a m o u n ts  a n d  e lig ib le  p a ym e n ts .
b. Business rent or lease payments: C o p y o f c u r r e n t le a s e  a g r e e m e n t a n d  r e c e ip ts  o r  c a n c e lle d  
c h e c ks  ve r ifyin g  e lig ib le  p a ym e n ts  fr o m  th e  C o ve r e d  Pe r io d ; o r  le s s o r  a c c o u n t s ta te m e n ts  fr o m  
F e b r u a r y 2020 a n d  fr o m  th e  C o ve r e d  Pe r io d  th r o u g h  o n e  m o n th  a fte r  th e  e n d  o f th e  C o ve r e d  
Pe r io d  ve r ifyin g  e lig ib le  p a ym e n ts .
c. Business utility payments: C o p y o f in vo ic e s  fr o m  F e b r u a r y 2020 a n d  th o s e  p a id  d u r in g  th e  
C o ve r e d  Pe r io d  a n d  r e c e ip ts , c a n c e lle d  c h e c ks , o r  a c c o u n t s ta te m e n ts  ve r ifyin g  th o s e  e lig ib le  
p a ym e n ts .



Documentation: Devil is in the Details
NOT REQUIRED BUT MUST BE MAINTAINED:
PPP S c h e d u le  A Wo r ks h e e t o r  its  e q u iva le n t a n d  th e  fo llo win g :

a. Do c u m e n ta tio n  s u p p o r tin g  th e  lis tin g  o f e a c h  in d ivid u a l e m p lo ye e  in  PPP S c h e d u le  A Wo r ks h e e t 
T a b le  1, in c lu d in g  th e  “S a la r y/ H o u r ly Wa g e  Re d u c tio n ” c a lc u la tio n , if  n e c e s s a r y.
b. Do c u m e n ta tio n  s u p p o r tin g  th e  lis tin g  o f e a c h  in d ivid u a l e m p lo ye e  in  PPP S c h e d u le  A Wo r ks h e e t 
T a b le  2; s p e c ific a lly, th a t e a c h  lis te d  e m p lo ye e  r e c e ive d  d u r in g  a n y s in g le  p a y p e r io d  in  2019 
c o m p e n s a tio n  a t a n  a n n u a liz e d  r a te  o f m o r e  th a n  $100,000.
c. Do c u m e n ta tio n  r e g a r d in g  a n y e m p lo ye e  jo b  o ffe r s  a n d  r e fu s a ls , fir in g s  fo r  c a u s e , vo lu n ta r y 
r e s ig n a tio n s , a n d  wr itte n  r e q u e s ts  b y a n y e m p lo ye e  fo r  r e d u c tio n s  in  wo r k  s c h e d u le .
d. Do c u m e n ta tio n  s u p p o r tin g  th e  PPP S c h e d u le  A Wo r ks h e e t “F T E  Re d u c tio n  S a fe  H a r b o r .”

An d  a n yth in g  e ls e  yo u  c a n  th in k  o f th a t will s u p p o r t yo u r  PPP Ap p lic a tio n  a n d  C o m p lia n c e  with  th e  
p r o g r a m .

All Documentation must be maintained for six years from date of loan is forgive or repaid in full



Loan Terms: Not a Bad Deal!!
● 2 ye a r  te r m

● 1% a n n u a l in te r e s t r a te

● F ir s t p a ym e n t d e fe r r e d  fo r  6 m o n th s  (in te r e s t c o n tin u e s  to  a c c r u e )

● N o n r e c o u r s e

● N o  p r e p a ym e n t p e n a lty



Final PPP Thoughts: BREATHE!!!!
“Just because we’re in a STRESSFUL situation doesn’t mean that we have to 
get stressed out.  You may be in the storm.  The key is, don’t let the storm get 
in you.”
- Joel Osteen

Tool kits are being put together by the MICPA in coordination with 
SBAM.

Rely on your professionals, & payroll companies – they can help.



THANK YOU!!!
Any Questions?

Insights3



For More Information
James N. Lopiccolo, CPA, CGMA
C a p o c o r e Pr o fe s s io n a l Ad vis o r s
(24 8)5 64 -14 10 |  ja m e s @ c a p o c o r e .c o m

Leon LaBrecque , JD, CPA, CFP, CFA
C h ie f G r o wth  O ffic e r ,
S e q u o ia  F in a n c ia l G r o u p
(24 8)918-5 905  |  lla b r e c q u e @ s e q u o ia -fin a n c ia l.c o m

Bob Weins
In s ig h ts 3 Ad vis o r s
(5 86)219-2005  |  b we in s @ in s ig h ts 3.c o m

Michigan Association of CPA’s
(24 8)267-3700 | C a r e s Re s o u r c e s @ m ic p a .o r g
www.m ic p a .o r g

Small Business Association of Michigan
(800)362-5 4 61 |  S B AM @ s b a m .o r g
www.s b a m .o r g

Michigan Paycheck Protection Program
https://paycheckprotectionprogrammichigan.com/

Insights3
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James (Jamie) N. Lopiccolo, CPA, CGMA
J a m ie is th e p r o u d o wn e r o f th e lo c a l C PA fir m , C a p o c o r e Pr o fe s s io n a l Ad vis o r s ,
lo c a te d in d o wn to wn L a ke O r io n . J a m ie s p e c ia liz e s in p r o vid in g a c c o u n tin g ,
fin a n c ia l r e p o r tin g , ta x p la n n in g , ta x p r e p a r a tio n a n d a d vis o r y s e r vic e s to c lo s e ly
h e ld b u s in e s s e s a n d in d ivid u a ls . H e h a s le ve r a g e d th e u s e o f te c h n o lo g y a n d
c lo u d c o m p u tin g to s ta y c o m p e titive a n d r e le va n t to th e c h a n g in g b u s in e s s
e n vir o n m e n t.

In h is o ve r 31 ye a r s o f p u b lic a c c o u n tin g e xp e r ie n c e , J a m ie h a s wo r ke d in m u ltitu d e
o f a r e a s in c lu d in g , m a n u fa c tu r in g , c o n s tr u c tio n , m e d ic a l, p r o fe s s io n a l s e r vic e
c o m p a n ie s a n d r e a l e s ta te .

J a m ie is a g r a d u a te o f Wa ls h C o lle g e a n d is a m e m b e r o f th e Am e r ic a n In s titu te o f C e r tifie d Pu b lic
Ac c o u n ta n ts (AIC PA) a n d th e M ic h ig a n As s o c ia tio n o f C e r tifie d Pu b lic Ac c o u n ta n ts (M IC PA). wh e r e h e
s e r ve s a s a m e m b e r o f th e b o a r d o f d ir e c to r s , th e fin a n c e c o m m itte e a n d C h a ir o f th e S m a ll F ir m
Pr a c titio n e r s T a s k F o r c e . J a m ie a ls o s e r vic e a s T r e a s u r e r a n d b o a r d m e m b e r o f th e O r io n Ar e a
C h a m b e r o f C o m m e r c e .

J a m ie a n d h is fa m ily live in th e O xfo r d a r e a a n d e n jo y s u p p o r tin g th e lo c a l
c o m m u n itie s .



Leon LaBrecque , J D , C PA, C F P® , C F A

H ig h  im p a c t e n r ic h m e n t fo r  o u r  c lie n ts  a n d  p o te n tia l c lie n ts  is  m y p e r s o n a l 
m is s io n  a s  C h ie f G r o wth  O ffic e r  a t S e q u o ia . I’ve  lo n g  b e e n  d r ive n  b y in te llig e n t 
p la n n in g  a n d  fin a n c ia l lite r a c y fo r  a ll, a n d  th e  c o m b in a tio n  o f th e  two  a llo ws  u s  to  
r e d u c e  u n c e r ta in ty s o  o u r  c lie n ts  c a n  fo c u s  o n  d o in g  wh a t th e y lo ve , in s te a d  o f 
wo r r yin g  a b o u t to m o r r o w. We ’r e  o n  th e  c u ttin g  e d g e  o f a  d ive r s e  r a n g e  o f 
p la n n in g  to o ls , g r o wth  a n d  we a lth  m a n a g e m e n t s tr a te g ie s . I u s e  th e s e  to o ls  to  
e n s u r e  b u s in e s s  o wn e r s  a n d  in d ivid u a ls  a like  r e c e ive  th e  ve r y b e s t in  in ve s tm e n t 
a n d  we a lth  m a n a g e m e n t s e r vic e s . We  a r e  c o n tin u a lly g r o win g  o u r  b r e a d th  a n d  
d e p th  o f c lie n t o ffe r in g s  to  c o n n e c t c lie n ts  a n d  p o te n tia l c lie n ts  to  n e w a n d

e xp a n d e d  o p p o r tu n itie s  fo r  g r o win g  th e ir  we a lth , p r o te c tin g  fu tu r e  r e s o u r c e s  a n d  p r o p a g a tin g  
fin a n c ia l lite r a c y th r o u g h  fa m ilie s  a n d  o u r  c o m m u n itie s .

I s tr ive  to  s e r ve  o u r  c lie n ts  with  h ig h  im p a c t r e s u lts , a d d e d  va lu e  a n d  r e a l-wo r ld  kn o wle d g e  to  h e lp  
th e m  m e e t th e ir  fin a n c ia l g o a ls . B u ild in g  r e a l r e la tio n s h ip s  a llo ws  m e  to  tr u ly h e lp  th e m  m a n a g e  th e ir  
m o n e y m o r e  e ffe c tive ly. I th r ive  in  th o u g h t le a d e r s h ip , kn o c kin g  d o wn  c o m p le xity s o  th a t m a kin g  
s m a r t c h o ic e s  is  s im p le r .



Bob Weins, JD, CPA
B o b  We in s  h a s  e xte n s ive  s ta r t-u p , b u s in e s s  tu r n -a r o u n d , ve n tu r e  c a p ita l a n d  
tr ip le  b o tto m -lin e  s tr a te g y e xp e r ie n c e .  H is  s ta r t-u p / tu r n -a r o u n d  wo r k  in c lu d e s : 
c o -fo u n d in g  th e  fir m  th a t c r e a te d  th e  p a tte r n  r e c o g n itio n  a lg o r ith m s  c o m m o n ly 
u s e d  to  d e te c t c r e d it c a r d  fr a u d ; tu r n -a r o u n d  o f th e  la r g e s t Ap p le  C o m p u te r  
d is tr ib u to r  s e r vin g  th e  N o r th  Am e r ic a n  e d u c a tio n a l m a r ke t; c o -fo u n d in g  a  we b  
s e r vic e s  c o m p a n y th a t c r e a te d  &  h o s te d  o ve r  60,000 s m a ll b u s in e s s  s ite s ; a n d , 
tr a n s itio n in g  a n  in te r n e t s e a r c h  m a r ke tin g  fir m  fr o m  lo s s e s  to  m a r ke t le a d e r s h ip  
in  g r o wth  a n d  p r o fita b ility.  B o b ’s  ve n tu r e  c a p ita l e xp e r ie n c e  in c lu d e s  3 r o le s  a t

Q u a n tu m  V e n tu r e s  o f M ic h ig a n :  B o a r d  o r  Dir e c to r s  m e m b e r ; C F O ; a n d , Dir e c to r  o f S ta r t-U p  V e n tu r e s .  
F o r  th e  p a s t 8-ye a r s , h e  h a s  wo r ke d  c lo s e ly with  T o m  B r e n n a n  a t th e  G r e e n  G a r a g e  in  h e lp in g  
b u s in e s s e s  a n d  n o n p r o fit o r g a n iz a tio n s  c r e a te  a n d  im p le m e n t s tr a te g ie s  th a t a r e  e c o n o m ic a lly 
s u s ta in a b le  wh ile  g e n e r a tin g  p o s itive  c o m m u n ity a n d  e n vir o n m e n ta l im p a c ts .  H is  p r o fe s s io n a l c a r e e r  
b e g a n  a t Pla n te  M o r a n  a n d  h e  la te r  jo in e d  th e  la w fir m  o f C h ir c o H e r r in to n .  H e  is  a  lic e n s e d  C PA a n d  
a tto r n e y, e a r n in g  h is  J D fr o m  th e  U n ive r s ity o f M ic h ig a n .
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Disclaimer
● T h e in fo r m a tio n c o n ta in e d in th e fo llo win g p r e s e n ta tio n c a n b e a g o o d r e fe r e n c e

to o l, it c a n n o t b e d ir e c tly u s e d to s u p p o r t a n y ta x p o s itio n yo u m a y ta k e fo r
yo u r s e lf o r r e c o m m e n d to a c lie n t. If yo u o r yo u r c lie n t a r e a ffe c te d b y th e to p ic s
c o n ta in e d h e r e in , yo u s h o u ld r e a d th e s o u r c e m a te r ia ls r e fe r e n c e d in th is
p r e s e n ta tio n s o th a t yo u m a y fo r m yo u r o wn c o n c lu s io n a b o u t th e a p p lic a b ility o f
th e s o u r c e m a te r ia ls to yo u r o r yo u r c lie n t’s s p e c ific s itu a tio n .

● F u r th e r m o r e , o u r p r e s e n ta tio n o f th is in fo r m a tio n to yo u , in c lu d in g o u r a n s we r in g
o f a n y q u e s tio n s , h a s n o t c r e a te d a C PA-c lie n t r e la tio n s h ip . T h e s p e a k e r (s ) c a n
n o t b e h e ld r e s p o n s ib le fo r a n y lo s s s u s ta in e d b y a n y p e r s o n a s a r e s u lt o f
r e lia n c e o n th is in fo r m a tio n . If yo u wo u ld like to e s ta b lis h a C PA-c lie n t
r e la tio n s h ip fo r s e r vic e s r e la te d to th is in fo r m a tio n to yo u r s e lf o r o n e o f yo u r
c lie n ts , we wo u ld b e h a p p y to d is c u s s th is o p p o r tu n ity with yo u .
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